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all, Inco, Englewood Cliffs, N J., 1981), PP 12—37
2) Raymond E, Miles, The Theories of Management; Implications for Organizatjonal behav-
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tal Approach, 2nd ed,, (Mcgraw— Hill, inc,, 1799), PP60—¢1 @ 4ig83L, wmithsc P,3
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Aolel. o)l @sel 4 Koontzs] O'Donnelis Fii#7h jaifelel @ 4712 2%7be A%
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9) H. Koontz and C, O’Donnell, Principles of Management, 3rd ed,, (Mcgraw—Hill, New
vork, 1964), cited in Harry R, Knudson, et al,, Tbid,, P, 60
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14) E. H. Schein, op, cit,, P, 49

15) A. Maslow, Motivation and personality, (NewYork : Harper, 1954), cited in E, H,
Schein, Ibid,, P ¢8

16) C, Argyris, Integgrating the Individual and the Orgdmzltlon, (New York : Wiley, 1964)
cited in E, H, Schein, Ibid , Ps¢s

17) D. M. McGregor, The Human side ¢f Lnterprise, (New York @ McGraw—Hill, 1960),
cited in B, H, Schein, Ibid,, P ¢8

— 78 —



BEHEFB B Aies AEE e

%, BHIEA obdn Folah (Catalyst), F9x7) Slofob s, 2 nrke o velrlAl i
gol AEA e Ue 22z A At LA ¢ JES FAHA 23 9% U
3 AL A F WFBA FBEARFE BEHE Holo} Ao,
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18) H, J. Leavitt, the Social Science of Ornanizations : Four Perspectives, (Englewood
Cliffs, N, J, : Prentice—Hall, 1963), cited in E, H, Schein, Ibid,, P, 69
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